
2025

ANNUAL
REPORT



Head Office
Babesa, Thimphu
P.O. Box 272
email: info@stcb.bt
Web: www.stcb.bt
Toll Free 1980
EPBAX: 02- 332217 / 17124888 / 77124888



ANNUAL REPORT 2025





04

1305

1407

1908

11Company Profile

STCBL Management TeamVision, Mission & Core
Values

Directors’ ReportOrganizational Structure

Corporate Governance
Report

Key Financial Highlights
(Past Five Years

Board of Directors

Table Of
Content

03STCBL

 Year at a Glance

10 Auditor’s Report24



Company
Profile

State Trading Corporation of Bhutan Limited (STCBL) was established in 1968 by the Royal Government of
Bhutan (RGoB) under the administrative control of the Ministry of Trade and Industry and was declared as an
autonomous body in 1984. 

The company was registered as a limited company under the Companies Act of the Kingdom of Bhutan from
March 5, 1996. The Royal Government of Bhutan (Druk Holding and Investments) holds 51% of share and it
is the only state-owned enterprise into trading. The company is overseen by a Board of Directors whose
members are a mix of private and public sector professionals.
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Mission

Mission 1

Lorem ipsum dolor sit amet, consectetur adipiscing elit. Pellentesque vel
velit non dolor dignissim efficitur fringilla sed turpis. Ut luctus ullamcorper
vehicula. Etiam molestie risus ac urna ultricies finibus. Vestibulum et
nulla vel dui efficitur porta.

Mission 2
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Vision
To be the first choice for quality,
trust, and innovation to foster
happiness.

Mission
To deliver genuine products and
empathetic services, embracing
innovation and a customer- centric
approach to enhance customer
satisfaction and foster lasting
public trust.

Our Values
1. Productivity 
2. Integrity 
3. Loyalty 
4. Learning & Innovation
5. Accountability 
6. Respect
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Our Core Values

Productivity

Upholding honesty and strong moral principles in all our actions

Integrity
We uphold honesty, fairness, and strong moral principles by always choosing
what is right over what is easy, and we ensure trust in all our actions.

Loyalty
We demonstrate unwavering commitment, support, and allegiance to
STCBL’s mission and values

Learning & Innovation
We foster continuous learning, human capacity development, and innovative
thinking to enhance performance, drive organizational growth, and ensure
sustained improvement.

Accountability
We take full ownership of our duties and responsibilities, recognizing our role
in both successes and setbacks, and we deliver on our commitments with
reliability

Respect
We foster a workplace culture built on mutual appreciation, understanding,
and recognition of each individual’s contributions, creating and environment
of openness, candour, and dignity.
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Organizational
Structure



Participation in 8  Royal
Highland Festival 2025

th

Developed Human Resource
Master Plan (HRMP)

In-house Leadership
Development Programme

in collaboration with
RIGSS

Year at a Glance
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JANUARY

SEPTEMBER

AUGUST JULY

FEBRUARY

OCTOBER

Participation in 2  Batch
GMC volunteer

nd

Participation in 3  Batch
GMC volunteer

rd

Launch of Hyundai Construction Equipment

Delivered 6 units of
customized emergency

response vehicles to RBP

Delivered 8 units of Toyota
Coaster buses to Dophu

Transport

Renewal of MOU with HPCL

Delivered 14 units of Toyota
Coaster buses to Meto Transport
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JUNE

MARCH

NOVEMBER

MAY

APRIL

 

DECEMBER

Launch of Corporate
Strategic Plan (CSP) &

Theme Song

In-house Customer
Relationship Management

Training

Inauguration of Jungshina FRO Annual Picnic 2025 at
Jigmechu 

Participation in 7
Construction Expo

th

Inauguration of Doksum Fuel Retail
Outlet (Tashi Yangtse)

Celebration of 57  Foundation Dayth

1st Cohort Strategic Sales &
Marketing Management with

High-Impact Managerial
Leadership Mastery program

held in Bangkok.

2nd Cohort Strategic Sales &
Marketing Management with High-

Impact Managerial Leadership
Mastery program held in Bangkok.

Salhang Tendrel
(groundbreaking ceremony) for

construction of our new
Regional Office building

Awarded  Highest Market Share in
Truck - Category B award (TATA)

Awarded Sales &
Marketing (Toyota)

Delivered 20 units of
Eicher buses & trucks to

Gyalsung HQ



PARTICULARS
YEAR

2021 2022 2023 2024 2025

Net Worth (Nu. Millions) 517.11 647.92 1,471.99 1,737.11 1,855.94

Revenue (Nu. Millions) 3,161.58 3,231.26 3,423.44 5,692.87 9,037.57

Profit (Nu. Millions) 79.6 57.35 12.7 4.01 141.85

Fixed Assets (Nu. Millions) 295.7 431.35 506.8 581.12 494.41

Reserve and Surplus (Nu. Millions) 337.11 467.92 333.95 243.95 243.95

Earning per share (Nu. Millions) 4.13 3.19 0.71 0.18 5.25

STCBL 10

Key Financial Highlights
(Past Five Years)



BOARD OF DIRECTORS
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Chhime Tshering
Chairman

Mr. Chhime Tshering is the Director General of Department of Industry under Ministry of
Industry, Commerce and Employment. He is the current Chairman of STCBL Board. He
earned his Master’s Degree in Agricultural Economics from Michigan State University,
USA. He served as the Director of National Statistics Bureau prior to his appointment as
Director General of Department of Industry

Singye N Dorji

Independent, Non-Executive Director

Mr. Singye N Dorji is the Joint Managing Director of RSA Pvt Ltd. He began his career in
2001 with the Ministry of Education as an education planner in the Policy and Planning
Division. He received a Master’s Degree in Professional Studies from Cornell University,
USA, a PG Diploma in Development Management from the Royal Institute of
Management, Thimphu and a Diploma in Project Management from Tietgen Business
College, Nordic Agriculture Academy Odense, Denmark. He is currently the Chairman of 
the SAARC Young Entrepreneurs’ Forum and President of Association of Bhutanese Industries. He is also a
member of the Private Sector Development Committee (PSDC), Bhutan. He served as a member of the
National Task Force for the development of Bhutan’s 21st Century Economic Roadmap.

Chencho Tshering

Independent, Non-Executive Director

Mr. Chencho Tshering is the Chief Executive Officer of Bhutan Yuden Travels. He
started his career as a reporter for Kuensel in 1990. He climbed his way to be appointed
as the Managing Director of Kuensel Corporation Limited in April 2009. He was also the
First Chairman of the Bhutan Media Foundation (BMF) from 2011 to 2013. In addition to
being the Chairman of BMF, he also served as the Deputy Chairman of South Asia
Foundation (SAF) and Board Director of Kidu Foundation, Lhaksam and Menjong Diag-

nostic Centre. After his retirement from Kuensel in 2014 he started his own tour company and is presently in the
business of tourism and hospitality

Phuntsho Namgyal

Mr. Phuntsho Namgyal is currently the Director of the Department of Geology and
Mines under the Ministry of Energy and Natural Resources. Prior to this role, he
served as the Director of the Department of Renewable Energy from March 2020 to
October 2022. He began his professional career in 2004 as a Civil Engineer with
the Department of Energy. Mr. Namgyal holds a Bachelor’s degree with Honours in
Civil Engineering from Thailand and a Master’s degree in Environment, Climate
Change, and International Development from the United Kingdom. In addition to his
current role, he also serves as the Non-Executive Chairman of the Electricity
Regulatory Authority of Bhutan.

Non-Independent, Non-Executive Director



STCBL 12

Prem Bdr. Moktan
Non-Independent, Non-Executive Director

Mr. Prem Bdr. Moktan, Director of the Credit & Operations Department, Bank of
Bhutan, possesses extensive qualifications and expertise in banking and finance. He
holds a Master of Business Administration (MBA) in Banking & Finance from the
University of Canberra, Australia, and a Bachelor of Commerce (Honours) degree
from Sherubtse College. Additionally, he is a Certified Trade Finance Professional
(CTFP) accredited by the International Chamber of Commerce (ICC) Academy, and 
he has earned the Advanced Certified Banking and Credit Analyst (CBCA™) certification from CFI, CPA
Canada. Mr. Moktan further specialized in Environmental, Social, and Governance (ESG) matters in relation to
green and sustainable Finance, bringing over 25 years of experience across various business functions at the
Bank of Bhutan. His prior roles include serving as Chief Financial Officer (CFO) and Director of Credit before
assuming his current position as the Director of Credit & Operations at Bank of Bhutan. Additionally he is also
adjunct faculty of Financial Institution Training Institute (FITI) since 2016.

Karpo Tshering
Independent, Non-Executive Director

Mr. Karpo Tshering is the Associate Director of Druk Holding and Investments
Limited (DHI). He began his career in 2006 as an IT Officer with the Ministry of
Health. He holds a master’s degree in software engineering from the Australian
National University, Australia.
With extensive experience in the field of Information Technology, Mr. Tshering has
played a key role in leading the SAP ERP transformation across the DHI Group. He
has also served as a Board Director in several DHI group companies. Currently, he is 

working as the Program Manager for the implementation of RISE with SAP across the DHI Group.

Leki Dendup
Non-Independent, Executive Director
Mr. Leki Dendup is the Chief Executive Officer (CEO) of State Trading Corporation of
Bhutan Limited (STCBL). He started his career as a civil servant in January 2004. His
professional career spans over two decades working with STCBL, the Anti-Corruption
Commission of Bhutan and Department of Revenue and Customs, Ministry of
Finance. He served in the board of Microfinance Bhutan Private Limited (MBPL) for
over two years as an Independent Director, where he also served as the Chairperson
of Board Audit Committee.

He holds a Master’s degree in Justice & Criminology from RMIT, Melbourne, Australia, a Post Graduate
Certificate in Corruption Studies from Hong Kong University SPACE, Post Graduate Diploma in Financial
Management from Royal Institute of Management, Semtokha, Bhutan and Bachelors of Commerce (Honours)
from Sherubtse College, Kanglung, Bhutan.



STCBL MANAGEMENT TEAM

Leki Dendup
Chief Executive Officer

Ugyen Chada
GM, Petroleum Division

Dechen Wangdi
GM, Toyota Division

Pem Tshogay
GM, Tata Division

Sangay Tshering
GM, HRAD

Late Tashi Pemo
GM, Eicher Division

Namgay Choden
Sr. Manager, Legal Counsel

Unit

Choki Wangmo
Officiating Chief Finance

Officer, FAD

Sonam Tobgay
Officiating HOD, SMLI &

Homestore Division
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Directors’
Report

Dear Shareholders, 
On behalf of the Board of Directors, the Management and employees of STCBL, I am pleased to present the
Directors’ Report for the year 2025. 

Operational Highlights 
The financial year 2025 has been defined by strategic resilience, market expansion, and the reinforcement of
core partnerships. Despite a dynamic and evolving automotive and equipment landscape, STCBL successfully
navigated these challenges through operational agility, customercentric strategies, and a strong commitment to
excellence. 
 
The Company recorded steady growth across its core business segments, resulting in a Profit Before Tax of Nu.
243.80 million, reflecting improved operational efficiency and effective strategic execution. The Petroleum
Division remained the largest contributor to revenue, generating Nu. 6,026,395,649.34, supported by stable
supply and robust market demand, with total sales of 26,997,578.539 litres of Motor Spirit (MS) and
67,094,090.123 litres of High-Speed Diesel (HSD). The Toyota Division generated revenue of Nu. 1,830.09
million, Tata Division contributed Nu. 538.91 million, Eicher Division recorded revenue of Nu. 293.59 million,
SMLI contributed Nu. 79.17 million, and Home Store and other segments generated Nu. 
257.32 million. 

In terms of sales volume, the Company delivered a total of 730 units (Toyota – 340 units; Tata – 165 units;
Hyundai and Action Construction Equipment – 12 units, two-wheeler – 85 units and agriculture machinery– 39;
Eicher – 89 units), reflecting strong market confidence in its diverse product portfolio. This year STCBL was also
recognized by Tata Motors Limited and Toyota Motor Asia for Highest Market Share in Trucks – Category B
received the Toyota Sales & Marketing Award respectively underscoring consistent performance, strong
industry partnerships, and a continued commitment to excellence. 
 
In line with its long-term strategy to diversify and strengthen its revenue base, STCBL successfully ventured into
the heavy earth moving machinery segment with the inauguration and launch of HD Hyundai Equipment on 20
January 2025, recording sale of one unit during the year. This marks a strategic entry into the construction and
earthmoving sector, positioning the Company as a comprehensive solution provider for the nation’s
infrastructure development. 

th

Customer proximity remains central to STCBL’s growth strategy. The establishment of new Fuel Retail Outlets
(FROs) at Doksum in Trashiyangtse and Jungshina in Thimphu has significantly expanded the Company’s
service network and enhanced its capacity to deliver timely and efficient services. Besides, decongesting traffic
at Ramtokto FRO, these initiatives have improved operational efficiency while contributing positively to
community convenience and accessibility. 
 



Sr. No Particulars 31 Dec 2025 31 Dec 2024 Variance (%)

1 Revenue 9,037,508,217.16 5,692,875,202.47 58.75

2 Expenses 8,793,732,307.40 5,675,033,239.64 54.95

3 Profitability Performance 141,851,086.70 4,012,265.28 3,435.44

4 Asset and Liability Position 1,855,936,421.28 1,737,117,077.06 6.84

5 Shareholders’ Equity 716,749,065.07 631,161,477.88 13.56

STCBL 15

The Company strengthened its market positioning through enhanced branding and stakeholder engagement
initiatives. Active participation in trade fairs, including construction fairs and highland festivals, along with
enhanced media presence, has significantly improved brand visibility and customer reach. Furthermore, close
engagement with principal companies through distributor/dealer conferences and reciprocal visits reflects the
strength of strategic partnerships and mutual commitment to growth. 

STCBL continued to build strong collaboration and professional networks through participation in conferences
and stakeholder engagements in the areas of legal, finance, and corporate governance leveraging the DHI
network. The management undertook strategic visits to various Dzongkhags and industries, and actively
participated in professional forums, thereby facilitating knowledge exchange, strengthening institutional
relationships, and enhancing coordination with key stakeholders. 

In line with its commitment to national service, the Company actively contributed to initiatives under the
Gelephu Mindfulness City (GMC) and Pelsung program, through volunteer efforts and participation in nation-
building activities. These engagements reflect STCBL’s dedication to supporting national priorities while
fostering a culture of social responsibility and employee engagement. 
 
Looking ahead, STCBL remains focused on driving business growth through sustainable innovation,
operational excellence, and financial optimization. The Company’s dynamic 10-year Corporate Strategic Plan
(CSP), which is aligned with our national priorities, particularly the vision of DHI 10X Roadmap and GMC,
reflects our collective vision for the future and will provide a clear roadmap for STCBL’s long-term growth,
strengthen organizational capabilities, and enhance performance across key metrics, reinforcing the
Company’s commitment to sustained value creation. 

Financial Statement and Key Financial Performance Highlights 
The financial statement of STCBL for 2025 has been prepared as per the Bhutan Accounting Standards (BAS).
The financial performance reflects substantial growth in revenue, strengthened asset base, and increased
liabilities due to higher operational activities. Despite the challenges posed by changes in policies, rising costs,
and financial expenses, STCBL has maintained a stable financial position and continues to grow.



Sl. No Particulars FY 2025 FY 2024 Variance (%)

1 Revenue 9,037.50 5,692.90 58.75

2 Expenses 8,793.70 5,675.00 54.96

3 Profit Before Tax 243.8 17.7 1,277.40

4 Profit After Tax 141.85 4 3,446.25

5 Earnings Per Share 6.3 0.18 3,400.00

6 Current Ratio 1.46 1.12 30.36

7 Trade Receivable Turnover days 9.42 22.02 (57.22)

8 Inventory Turnover Ratio 20.71 13.26 56.18

9 Fixed Asset 494.41 581.1 (14.92)

10 Capital Work in Progress 14.7 13.8 6.52

A. Revenue:
The Company recorded a strong growth in revenue during the year, registering revenue increase by 58.75% to
Nu. 9,037.50 million as compared to Nu. 5,692.87 million in 2024. This robust performance was primarily driven
by Petroleum business, which remained the largest contributor with Nu. 6,026.40 million (67%), followed by
Automobile business contributing Nu. 2,818.51 (2,741.76) million (31%). The Home Store and other business
segments contributed Nu. 215.61 (257.32) million (2%), reflecting steady performance across diversified
operations. 
 
B. Expense Trends: 
The Company’s expenditure increased correspondingly with the scale of operation. Purchases of stock-in-trade
amounted to Nu. 8,310.23 million, reflecting higher business activity and procurement requirements. Employee
benefit expenses included Nu. 19.00 million towards PBVA and Nu. 15.92 million towards gratuity. Finance
costs rose during the year with an additional term loan and overdraft facility of Nu. 100 million each to support
operational and working capital needs. A refund of GT and CD approximately of Nu. 10.00 million was made in
2024 books of accounts. Additionally, advances totaling Nu. 6.58 million related to Bhutan Outlet in Dhaka,
Bangladesh was written off due to expired Fast Moving Consumer Goods products. Bhutan Outlet faced
continuous operational and financial challenges due to the unfavorable situation in Bangladesh, ultimately
resulting in closure of the business. 

C. Profitability Performance: 
The Company achieved a significant turnaround in profitability, recording a net profit after tax of Nu. 141.85
million for the year 2025, as compared to Nu. 4.01 million in the previous year. This notable improvement
reflects stronger revenue growth, improved operational efficiency, and prudent cost management across the
Company’s business segments. 

STCBL 16
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Board’s Recommendation on Dividend 
After reviewing the company’s financial performance, liquidity for operational continuity ongoing capital
expenditure requirements and other obligations, the Board decided to declare dividend of 12%. 
 
Corporate Governance
STCBL upholds strong corporate governance standards ensuring integrity, ethics, transparency, accountability,
and regulatory compliance. Regular audits, compliance reviews, and governance assessments maintain
operational integrity and stakeholder trust. The management and governance of the Company are guided by the
Companies Act of Bhutan 2016, DHI’s Corporate Governance Code, and other relevant laws of the country. 
 
The Board consists of seven members, including the Chairman and CEO. The Board provides strategic
leadership and oversight to the management, and acts as a fiduciary to protect the interests of the shareholders.
The Board is supported by three sub-committees, Board Audit Committee (BAC), Board Level Tender Committee
(BLTC), and Board Human Resources Committee (BHRC) to ensure effective governance, risk management, and
operational oversight. 
During the year 2025, the Board held 10 meetings to review the Company’s performance and deliberate on
strategic and operational matters, while the sub-committees conducted a total of 12 meetings, with BAC holding
5, BLTC 3, and BHRC 4 meetings. 

Corporate Social Responsibility
During the year, STCBL continued to strengthen its commitment to social and community development, focusing
on initiatives that create meaningful and lasting impacts. The Company supported environmental conservation
efforts, health awareness programs, and religious and social welfare activities, reflecting its commitment to
holistic community development. In the area of youth empowerment, a total of 10 participants were trained under
the DeSuup Skilling Program and On-the-Job Training (OJT) initiatives, including members from the Royal Bhutan
Army, equipping them with practical skills and enhancing their employability. 

The Tata Division, through the Tata Motors SkillPro Programme, extended its engagement to an underprivileged
youth, providing industry-relevant training and mentorship opportunities to build sustainable career. These efforts
reflect STCBL’s vision of creating a positive and lasting impact in the communities it serves, fostering growth,
opportunity, and resilience across Bhutan. 

Statutory Audit Report 
Ghosh and Associates was appointed as the statutory auditors for the year by the Royal Audit Authority. The firm
audited the accounts from 2  March to 14  March 2026 in accordance with International Standards on Auditing
and relevant provisions of the Companies Act of Bhutan 2016 and issued an unqualified report.

nd th

Challenges and Way Forward: 
During the year, the Company encountered several operational and market challenges that tested its resilience.
The rise of electric vehicles and changing customer preferences impacted its automobile and petroleum
businesses. The Bhutan Outlet in Dhaka, Bangladesh faced continuous operational and financial challenges due
to unfavorable situation in Bangladesh ultimately resulting in closure of the business. Additionally, an earthquake
caused temporary disruption at the Nobding Fuel Retail Outlet (FRO). These challenges were further intensified
by economic uncertainties, supply chain disruptions, and evolving regulatory and tax frameworks. 
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Within the petroleum segment, the Company had previously faced challenges related to product losses, which
affected operational efficiency. Through sustained efforts by the Board, Management and employees, STCBL
implemented enhanced monitoring, strengthened operational discipline, and improved stakeholder coordination,
thereby, achieving over 50% reduction in product and shrinkage losses. The petroleum business continues to be a
key contributor to the Company’s overall performance. 

Looking ahead, STCBL remains committed to navigating these challenges through a proactive and strategic
approach. We will focus on enhancing and automating systems and processes and standard to further improve
efficiency and effectiveness. In the petroleum business, the Company will focus on expanding its retail network by
commissioning new FROs at Nganglam, Pema Gatshel and Lhamoizingkha, Dagana. This expansion is
envisaged to enhance accessibility, reinforce market presence and improve service delivery. Further, the
Company has secured land confirmation in Pugli, Samtse for the construction of a new FRO,which will further
expand the network and enhance accessibility of petroleum services in the region. The Company will commence
the construction of its Regional Office in Phuentsholing, which will primarily serve as a 3S automobile center
providing three essential services under one roof (Sales, Spare parts and Service) to ensure seamless customer
experience by offering efficient sales and after-sales support. In the automobile segment, STCBL will introduce a
new product line of EV/Alliance model vehicles, reflecting its commitment to emerging market trends and
sustainable mobility solutions. 

The Company will focus on enhancing sales strategies, improving inventory management, accelerating trade
receivable recovery, and deepening customer engagement. Key priorities include driving innovation and
transformation across operations, with the successful implementation of the dynamic Corporate Strategic Plan
(CSP) and Human Resource Master Plan (HRMP) to guide long-term growth. The successful execution of CSP
and HRMP with a focus on innovation and transformation will ensure that STCBL achieves sustainable growth,
operational excellence and contributes meaningfully to Bhutan’s socio-economic development. 

Acknowledgement 
On behalf of the Board of Directors, Management, and employees of the STCBL, we extend our deepest gratitude
to His Majesty the Druk Gyalpo for his selfless and exemplary leadership in safeguarding the well-being and
prosperity of every Bhutanese. We humbly offer our prayers for His Majesty’s good health and reaffirm our
unwavering dedication to serving the nation with commitment and integrity. 
Finally, we extend our sincere gratitude to the Royal Government of Bhutan, DHI, our esteemed shareholders,
valued customers and other stakeholder for their trust, support, and encouragement. Your confidence in us
continues to inspire STCBL to strive for excellence.
We remain committed to realising our vision- be the first choice for quality, trust, and innovation to foster
happiness. 
 
Tashi Delek! 

 

(Chhime Tshering) 
 Chairman



Sl. No Name Address
Date of
Appointment

Status

1 Mr. Chhime Tshering
Director General, Ministry of
Industry, Commerce and
Employment

18 Jul 2022
Non-
Independent

2 Mr. Chencho Tshering Bhutan Yuden Tours 14 Mar 2020 Independent

3 Mr. Singay Namgyal Dorji RSA Pvt. Ltd 14 Mar 2020 Independent

4 Mr. Phuntsho Namgyal
Department of Geology and Mines,
Ministry of Energy & Natural
Resources

22 Mar 2024
Non-
Independent

5 Mr. Karpo Tshering CSD, DHI 25 Mar 2025

6 Mr. Prem Bdr. Moktan
Credit & Operations Department,
BoBL 22 Mar 2024

Non-
Independent

7 Mr. Leki Dendup STCBL 6 Jan 2025 Ex-Officio

Board Meeting
No

Date Members Present Leave of Absence

164 3 Jan 2025

Mr. Chhime Tshering
Mr. Singye N Dorji
Mr. Prem Bdr. Moktan
Mr. Kelzang Lhendup
Mr. Leki Dendup

Mr. Chencho Tshering
Mr. Phuntsho Namgyal
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STCBL BOARD DIRECTORS

BOARD MEETINGS
9 Board Meetings were held in 2025. The details of the Board Attendance are as follows:



165 7 Feb 2025

Mr. Chencho Tshering
 Mr. Singye N Dorji
 Mr. Phuntsho Namgyal
 Mr. Kelzang Lhendup
 Mr. Leki Dendup

Mr. Chhime Tshering
 Mr. Prem Bdr. Moktan

166 12 Mar 2025

Mr. Chhime Tshering
 Mr. Prem Bdr Moktan 
 Mr. Chencho Tshering
 Mr. Phuntsho Namgyal
 Mr. Leki Dendup

Mr. Singye N Dorji

167 23 Mar 2025

Mr. Chhime Tshering
 Mr. Phuntsho Namgyal
 Mr. Chencho Tshering
 Mr. Singye N Dorji
 Mr. Prem Bdr Moktan 
 Mr. Leki Dendup

None

168 6 May 2025

Mr. Chhime Tshering
 Mr. Chencho Tshering
 Mr. Singye N Dorji
 Mr. Prem Bdr Moktan
 Mr. Karpo Tshering 
 Mr. Leki Dendup

Mr. Phuntsho Namgyal

169 (1st
Session) 6 Aug 2025

Mr. Chhime Tshering
 Mr. Phuntsho Namgyal
 Mr. Chencho Tshering
 Mr. Singye N Dorji
 Mr. Prem Bdr Moktan
 Mr. Karpo Tshering 
 Mr. Leki Dendup

None

169 (2nd
Session) 11 Aug 2025

Mr. Chhime Tshering
 Mr. Chencho Tshering
 Mr. Prem Bdr Moktan
 Mr. Karpo Tshering 
 Mr. Leki Dendup

Mr. Phuntsho Namgyal
 Mr. Singye N Dorji
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170 22 Oct 2025

Mr. Chhime Tshering
 Mr. Phuntsho Namgyal
 Mr. Singye N Dorji
 Mr. Prem Bdr Moktan
 Mr. Karpo Tshering 
 Mr. Leki Dendup

Mr. Chencho Tshering

171 28 Oct 2025

Mr. Chhime Tshering
 Mr. Phuntsho Namgyal
 Mr. Prem Bdr Moktan
 Mr. Karpo Tshering 
 Mr. Leki Dendup

Mr. Chencho Tshering
 Mr. Singye N Dorji

172 27 Nov 2025

Mr. Chhime Tshering
 Mr. Chencho Tshering
 Mr. Singye N Dorji
 Mr. Prem Bdr Moktan
 Mr. Leki Dendup

Mr. Phunsho Namgyal
 Mr. Karpo Tshering 

Sl. No.
Name of the
Committee
Meeting

Numbers of
Meeting
Conducted

Date Member Present
Leave of
Absence

1
44th BAC
meeting

5 times

6 Mar 2025
Mr. Kelzang Lhendup 
 Mr. Chencho Tshering 
 Mr. Prem Bdr. Moktan 
 Ms. Naki

None

2
45th BAC
meeting 10 Mar 2025

Mr. Kelzang Lhendup 
 Mr. Chencho Tshering 
 Mr. Prem Bdr. Moktan 
 Ms. Naki

None

3
46th BAC
meeting 20 Aug 2025

Mr. Karpo Tshering 
 Mr. Chencho Tshering 
 Mr. Prem Bdr. Moktan 
 Ms. Naki

None
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BOARD COMMITTEE:
The company had eleven Board Level Committees  meetings for the year 2025 as follows:

1.    Board Audit Committee 
2.    Board Level Tender Committee
3.    Board Human Resource Committee



4
47th BAC
meeting 7 Oct 2025

Mr. Karpo Tshering 
 Mr. Prem Bdr. Moktan 
 Ms. Naki

Mr. Chencho
Tshering

5
48th BAC
meeting 31 Dec 2025

Mr. Karpo Tshering 
 Mr. Chencho Tshering 
 Mr. Prem Bdr. Moktan 
 Ms. Naki

None

6
12th BLTC
Meeting

4 times

19 Jun 2025

Mr. Singye Namgyal
 Mr. Leki Dendup
 Mr. Sangay Tshering
 Ms. Choki Wangmo

Mr. Phuntsho
Namgyal

7
Emergency
BLTC Meeting 18 Jul 2025

Mr. Singye Namgyal
 Mr. Leki Dendup
 Mr. Sangay Tshering
 Ms. Choki Wangmo

None

8
13th BLTC
Meeting 26 Sept 2025

Mr. Singye Namgyal
 Mr. Leki Dendup
 Mr. Sangay Tshering
 Ms. Choki Wangmo

Mr. Phuntsho
Namgyal

9
14th BLTC
Meeting 21 Oct 2025

Mr. Singye Namgyal
 Mr. Leki Dendup
 Mr. Sangay Tshering
 Ms. Choki Wangmo

Mr. Phuntsho
Namgyal

10
12th BHRC
Meeting

2 times

21 Aug 2025

Mr. Karpo Tshering
 Mr. Chencho Tshering
 Mr. Leki Dendup
 Mr. Sangay Tshering

None

11
13th BHRC
Meeting 10 Oct 2025

Mr. Karpo Tshering
 Mr. Chencho Tshering
 Mr. Leki Dendup
 Mr. Sangay Tshering

None
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